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Que.1 What do you understand by Industrial Relations? What are the importance? Give a
definition.
TSI Rele™ | 31U R \HSMd & ? 39d 41 A8 = | U uiR¥mT SifvTg |
Que.2 What is Trade Unionism classify? What are the theories of Trade Unionism?
¢ ITH 1 € ? 39S fhdd W 2| £ YA & AR Bl WHSISY 7
Que.3 What do you mean by industrial dispute? What are types & describe briefly?
SUSTEIIC [S¥IC W ATHT T 3 & ? 9 UHR Jasy R | ?
Que.4 What are the legal portions of discharge or dismissal of Industrial dispute act 19477
NS ATNE ORT 1947 B T8 59 WH B & dfed U HIH—HIT F & ?
Que.5 What do you mean by Grivances? What are cases and features of Grivances?
Grivances 9 30 @1 |\sd & 2 Grivances @ cases 3iR features &1 ¥#ssy ?
Que.6 What is the difference between quality of work life & work behavior?
Quality of work life 3sfik Work behavior # @11 3idr & ?
Que.7 What is the collective bargaining? What are the types of collective bargaining. Discribe
also its importance?
Polfded IRAT T & ? s9b fhdd YR & ? sUS Hed T 2 AR 9 gdrsy ?
Que.8 What are the subject matter of collective bargaining? Describe briefly?
Heolde HexX T & 7 dolfded IR ¥ IR 4 9d1sy ?
Que.9 What do you mean by worker participation management?
Worker participation management & 3mq @1 FeRT & ?
Que.10 What do you mean by participative decision making?
Participative decision making % 3ma a7 ¥ ® ?




